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                          136 North Monroe Street  
Waterloo, WI  53594 

      Phone:  (920) 478-3025 
      Fax: (920) 478-2021 

www.waterloowi.us 

 
PUBLIC NOTICE OF A COMMITTEE MEETING OF THE 

CITY OF WATERLOO COMMON COUNCIL 
 
Pursuant to Section 19.84 Wisconsin Statutes, notice is hereby given to the public and news media, that a public meeting 
will be held to consider the following: 
 

COMMITTEE:  FINANCE, INSURANCE & PERSONNEL COMMITTEE 
DATE:   December 16, 2021 
TIME:   5:30 p.m. 
LOCATION:  Municipal Building Council Chamber, 136 N. Monroe Street  
   via remote conference or in-person for participants and public 

 
Join Zoom Meeting: https://us02web.zoom.us/j/81044278422?pwd=OWsrdE9Zc0Z3K2JLalZKSTVQTmU0QT09 
Dial-in By Phone:         +1 312 626 6799 US 
Meeting ID: 810 4427 8422          Passcode: 824844 
 

1. CALL TO ORDER AND ROLL CALL 
 

2. APPROVAL OF MEETING MINUTES: November 18, 2021 
 

3. PUBLIC COMMENT 
 

4. UNFINISHED BUSINESS 
a. Plumbing Issues in Firemen's Park Lower Pavilion, Additional Estimates Requested 
b. Review And Council Recommendation 2022 Insurance Renewal League Of Municipalities Mutual 

Insurance Company, Invited Paul Lessila With R & R Insurance 
 

5. NEW BUSINESS 
a. Authorizing An Expenditure Not To Exceed $108,000 In Waterloo Area Community Foundation 

Funding And Park Board Trustees Funding For Playground Equipment At Multiple Park Locations *** 
b. COVID And Municipal Policy 
c. Resolution #2021-49 Amending The 2021 Budget – Amendment #2 (handout at time of meeting) *** 
d. November  2021 Financial Statements: General Disbursements $109,811.49; Payroll $70,238.76 & 

Clerk/Treasurer’s Reports [ available on municipal website ] 
 

6. FUTURE AGENDA ITEMS AND ANNOUNCEMENTS 
a. Committee Calendar (for reference) 
b. January 2022 Department Head Reviews 

 
7. ADJOURNMENT 

 
Mo Hansen 
Clerk/Treasurer 
 
***See Council Packet         
Committee Members:  Thomas, Rhynes and Kuhl       Posted, Emailed & Distributed: 12/10/2021 

PLEASE NOTE: It is possible that members of and possibly a quorum of members of other governmental bodies of the municipality may be in 
attendance at the above meeting(s) to gather information. No action will be taken by any governmental body other than that specifically noticed. 
Also, upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate aids and services. For 
additional information or to request such services please contact the clerk’s office at the above location.  

https://us02web.zoom.us/j/81044278422?pwd=OWsrdE9Zc0Z3K2JLalZKSTVQTmU0QT09
https://www.waterloowi.us/clerk-treasurer/pages/monthly-financial-statements
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CITY OF WATERLOO FINANCE, INSURANCE & PERSONNEL COMMITTEE: MEETING MINUTES  
November 18, 2021 

 
1. CALL TO ORDER AND ROLL CALL. Thomas called the meeting to order at 6:00 p.m. Members present: Thomas, 

Rhynes & Kuhl. Absent: none. Other attending: Deputy Clerk/Treasurer Tschanz; Library Director Mountford; Public 
Works Director Yerges and Clerk/Treasurer Hansen. 
 

2. APPROVAL OF MEETING MINUTES: September 16, 2021, And Finance Committee Activities List Covering 
Unapproved Budget Meetings Held On: October 4th & October 19th Along With October 21st Meeting. MOTION: 
[Kuhl/Rhynes] to approve all meeting minutes as listed. VOICE VOTE: Motion carried. 
 

3. PUBLIC COMMENT. None. 
 

4. NEW BUSINESS 
a. October  2021 Financial Statements: General Disbursements $340,443.32; Payroll $ 69,358.89 & 

Clerk/Treasurer’s Reports. MOTION: [Kuhl/Rhynes] to approve the statements as presented. VOICE VOTE: 
Motion carried. 

b. Review Of Calendar Year Liability Insurance Loss-Runs And Renewals. Note:  The committee reviewed the 
reports acknowledging that renewal information was not yet available. No action taken. 

c. Plumbing Issues in Firemen's Park Lower Pavilion. MOTION:  [Kuhl/Rhynes] to table until December 
requesting the Parks Director to generate additional quotes. VOICE VOTE: Motion carried. 

 
5. FUTURE AGENDA ITEMS AND ANNOUNCEMENTS 

a. Committee Calendar. 
i. Alder Thomas called for Department Head interviews in January. A process consensus was 20 

minutes each on the regular meeting night, alphabetically to include: Police Chief, Public Works 
Director, Fire Chief, Clerk/Treasurer and Parks Director. 

 
6. ADJOURNMENT. MOTION: [Kuhl/Thomas] To adjourn. VOICE VOTE:  Motion carried. Approximate time 6:12 pm 

 

 
Mo Hansen 
Clerk/Treasurer 



Estimate

Date

11/24/2021

Estimate #

3039

Name / Address

Waterloo Parks and Recreation
Gabe Haberkorn
136 N. Monroe Street
Waterloo, WI 53594

Signature

Total

Ed Spieglehoff, Owner
539 E. Tyranena Park Road

Lake Mills, WI 53551
920.648.8026

Description Total

We propose to furnish & install the following:
Fireman's Park

7,840.00

Replace (4) toilets with Gerber ADA Avalanche tank-type toilets, with open-front seats
- Run new water lines for tank-type toilets
$ 2250.00

Replace (3) Urinal Flush Valves
-(3) Sloan 186-1 Royal 1.0 GPF flush valves w/spuds
$ 1050.00

Replace Cast Iron Piping
- Replace all exposed and accessible cast iron drain lines from first floor bath to cleanout
$ 3975.00

Venting Work for Floor Drains & Lower Pavilion Bar Area
- Install air admittance valves under lower bar area
- Clean up leaking drain lines
- Rod existing 3" cast iron drain line
$ 565.00
Estimate good for 30 days
Payment Terms: 50% down, final payment due in full upon completion of work.
PAYMENT TO BE DETERMINED AS LISTED ABOVE, INTEREST CHARGED AT A RATE OF
1.0% PER MONTH ON ANY OUTSTANDING BALANCES. ANY
LEGAL EXPENSES INCURRED FOR COLLECTION WILL BE AT THE OWNER'S EXPENSE.
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Estimate

Date

11/24/2021

Estimate #

3039

Name / Address

Waterloo Parks and Recreation
Gabe Haberkorn
136 N. Monroe Street
Waterloo, WI 53594

Signature

Total

Ed Spieglehoff, Owner
539 E. Tyranena Park Road

Lake Mills, WI 53551
920.648.8026

Description Total

Exclusions:

HVAC, electrical, gas piping, carpentry, drywall, tile, tile safing, insulation, patching or painting, wall or
floor repair, roof flashing, cutting or drilling counter tops, location or repairs to private underground
conduits or utilities, floor scanning or x-ray, concrete cutting or coring, removal or disposal of hazardous
or unusable materials, trenching, excavation, select fill, tidewater, frost/rock excavation, temporary
water, temporary heat, temporary electric, fire stop or fire protection, high hazard back flow protection,
dumpster fees, E&O Insurance, plumbing permits

Notes:
 - A 30% restocking charge is applied to all canceled or returned orders
 - S&S Plumbing cannot warranty materials provided by others
 - Work to be done during normal working hours
 - Plumbing permit fees are based on cost per fixture; Permits that are based on total square foot or total

job cost are not included
 - Concrete more than 4” thick, or concrete with wire mesh/rebar, will be removed on a Time & Materials

basis
 - Any alterations or deviations from the above specifications involve extra costs executed over and

above the original proposal
 - All work and materials will conform to the State of Wisconsin Plumbing Codes
 - All materials guaranteed to be as specified
 - All work completed in a worker-like manner, according to standard practices
 - All agreements are contingent upon strikes, accidents, or delays beyond our control
 - Owner is to carry fire, flood, and other necessary insurance
 - Our workers are fully covered by Worker’s Compensation insurance
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Estimate

Date

11/24/2021

Estimate #

3039

Name / Address

Waterloo Parks and Recreation
Gabe Haberkorn
136 N. Monroe Street
Waterloo, WI 53594

Signature

Total

Ed Spieglehoff, Owner
539 E. Tyranena Park Road

Lake Mills, WI 53551
920.648.8026

Description Total

Notice of Lien Rights

As required by the Wisconsin Construction Lien Law, builders hereby notify the owner that persons or
companies furnishing labor or materials for the construction on owners’ land may have lien rights on
owners’ land and buildings, if not paid. Those entitled to lien rights, in addition to the undersigned
builder, are those who contract directly with the owner or those who give the owner notice within 60
days after they first furnish labor or materials for the construction. Accordingly, the owner probably will
receive notices from those who furnish labor or materials for the construction, and should give a copy of
each notice received to his lender, if any. Builder agrees to cooperate with the owner and the lender, if
any, to see that all potential lien claimants are duly paid.

Rick Wellner
Project Manager

Authorized Signature

Date

Acceptance of Proposal

The above prices, specifications & conditions are satisfactory and are hereby accepted. S&S Plumbing is
authorized to do the work as specified.

Signature

Date
Sales Tax 0.00
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$7,840.00



ESTIMATE

79456625  
ESTIMATE DATE

Nov 29, 2021

J O B  A D D R E S S
Waterloo Firemen's Park
500 Park Avenue
Waterloo, WI 53594 USA

Job: 79283947

E S T I M AT E  D E TA I L S

Plumbing Estimate: Material and labor to replace (3) vacuum breakers in urinals and rebuild basement right toilet in men's
basement restroom. Replace 4” cast iron stack with pvc, new drops with closet collars and reset (5) toilets in women's main
floor. Open wall in women’s bathroom to tie onto 4" cast vent. Pull (4) toilets and replace with new toilets, repipe water
lines from commercial to residential toilets in women's basement bathroom. Drill thru block wall for water lines, old lines
removed by others. Auger sewer line from basement bar. 
Wall and ceiling repair by others

TA S K D E S C R I P T I O N Q T Y P R I C E T O TA L

1 Proposal: 
Proposal Pricing

1.00 $7,680.00 $7,680.00

POTENTIAL SAVINGS $0.00

SUB-TOTAL $7,680.00
STATE TAX 5% $0.00

JEFFERSON COUNTY TAX 0.5% $0.00

TOTAL $7,680.00
Thank you for choosing Action Plumbing, Heating, Air Conditioning & Electric, Inc.
CUSTOMER AUTHORIZATION

THIS IS AN ESTIMATE, NOT A CONTRACT FOR SERVICES. The summary above is furnished by Action Plumbing, Heating, Air
Conditioning & Electric, Inc. as a good faith estimate of work to be performed at the location described above and is based
on our evaluation and does not include material price increases or additional labor and materials which may be required
should unforeseen problems arise after the work has started. I understand that the final cost of the work may differ from the
estimate, perhaps materially. THIS IS NOT A GUARANTEE OF THE FINAL PRICE OF WORK TO BE PERFORMED. I agree and
authorize the work as summarized on these estimated terms, and I agree to pay the full amount for all work performed.

Action Plumbing, Heating, Air Conditioning & Electric, Inc.
899 S. Bird Street, Sun Prairie, Wisconsin 53590

(608) 837-3638

BILL TO
Waterloo Firemen's Park
500 Park Avenue
Waterloo, WI 53594 USA

Estimate #79456625 Page 1 of 2



 

PROPOSAL

Jensen Plumbing, Heating & Air INC
Quality Service Reliability

204 W Lake St
Lake Mills, WI 53551
Ph 920-648-8373
Fax 920-648-3077

JOB#121-475
JOB NAME: WATERLOO FIREMANS PARK PAVILION 

DATE: 11/12/2021

EXPIRATION DATE IF NOT ACCEPTED 
12/12/2021

JOB
LOCATION

Gabe Haberkorn 
Waterloo Firemans Park 
500 Park Ave
Waterloo WI 53594
920-988-6297 
parks@waterloowi.us

BILLING Gabe Haberkorn
City of Waterloo Parks Department
136 N. Monroe Street
Waterloo WI 53594
920-478-3025 
parks@waterloowi.us

SALESPERSON PAYMENT TERMS

Doug Hoar  50% down, final payment due in full upon completion of work

QTY DESCRIPTION

4 Sloan 152-1.6 12-3/4” Rear concealed toilet flush valve replacement (5-6+ week lead time)

3 Chicago 733-OHVBCP Manual urinal flush valve replacement (5-6+ week lead time)

Re-work bar sink drains and install proper venting

Replace leaking sanitary cast Iron drain for 1st floor toilets (5 total) and install new wax rings if necessary

Estimate on amount of time is 2-3 days worth of work there

Job Total is for DOWNPAYMENT ONLY, total job will be figured on a time and material rate as described 
below

Any work beyond what described above is time and material at: $108 per hour, per plumber, plus materials

JOB TOTAL $15000.00

Proposal Prepared By  Doug Hoar – Plumbing Project Manager    Date: _______ 11/12/2021

Acceptance of Proposal
The above prices, specifications & conditions are satisfactory and are hereby accepted. Jensen Plumbing, Heating & Air Inc. i s

authorized to do the work as specified.
**All material pricing is subject to change based on Market Value if job is not scheduled within

45 days of acceptance of proposal with down payment.**

To accept this proposal, sign here and return:  - Waterloo Parks Coordinator Date  __11/12/2021_____

THANK YOU FOR YOUR BUSINESS!

Lien Rights. As required by the Wisconsin Construction Lien Law, builder hereby notifies owner that persons or companies furnishing labor or



materials for the construction on owners’ land may have lien rights on owners’ land and buildings if not paid.
Those entitled to lien rights, in addition to the undersigned builder, are those who contract directly with the owner or those who give the owner 

notice within 60 days after they first furnish labor or materials for the construction. Accordingly, owner p robably will receive notices from those who 
furnish labor or materials for the construction and should give a copy of each notice received to his lender, if any. Builder  agrees to cooperate with 
the owner and the lender, if any, to see that all potential lien claimants are duly paid.

*A 30% re-stocking fee is applied to all cancelled or returned orders. Jensen Plumbing, Heating and Air INC cannot warranty material pr ovided by 
others. All proposed work will be completed during normal business hours. Plumbing and HVAC permit fees are based on cost per fixture; permits 
that are based on a total square foot or total job cost are not included. Concrete more than 4” thick or concrete with wire mesh/re-bar will be 
removed on a time & material basis. All work & material will conform to the State of Wisconsin Codes. All material is guaranteed to be as specified. 
All work to be completed in a workmanlike manner according to standard practices.  All agreements contingent upon strikes, ac cidents or delays 
beyond our control.  Owner to carry fire, tornado, and other necessary insurance. Our workers are fully covered by Workmen’s Compensation 
Insurance.

CUSTOMER INTIAL____GH______
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LEAGUE OF WISCONSIN MUNICIPALITIES 
MUTUAL INSURANCE COMPANY

INSURANCE PROPOSAL FOR

WATERLOO, CITY OF
1/1/2022 - 1/1/2023

Proposal Number 10342

League Insurance
131 W. Wilson Street, Suite 502
Madison, WI 53703
(608) 833-9595

Matt Becker, CEO
matt@lwwmi.org

R&R Insurance
N14 W23900 Stone Ridge Drive
Waukesha, WI  53188
(800) 566-7007

Paul Lessila
paul.lessila@rrins.com

Protection for League Members and the communities they call home.
That is our business and we do it well.

Created in 1984 and governed by a board of your peers, League Insurance insures more than 465 cities, villages, and special 
districts. We are 100% member owned and our financial security, broad coverages, and customized services are specifically 
designed to serve Wisconsin municipalities. 

mailto:matt@lwwmi.org


City of Waterloo 

1/1/2022 to 1/1/2023 

Proposal  

 Premium Comparison 

 Proposal  

 Statement of Values 

 Cyber Liability 

 Premier Services 



Effective: 1/1/2022-1/1/2023

Prior Year Current Year - By Companies Quoting
LWMMI LWMMI

2021 2022 Difference

$14,862.00 $9,951.00 -$4,911.00 -33.0%

$5,807.00 $5,364.00 -$443.00 -7.6%

$7,306.00 $12,317.00 $5,011.00 68.6%

$8,025.00 $7,213.00 -$812.00 -10.1%

$21,633.00 $21,997.00 $364.00 1.7%

$57,633.00 $56,842.00 -$791.00 -1.4%

$24,102.00 MPIC $26,845.00 MPIC $2,743.00 11.4%

$3,934.00 MPIC $4,615.00 MPIC $681.00 17.3%

$4,617.00 Chubb $5,635.00 Chubb $1,018.00 22.0%

$535.00 Hanover $535.00 Hanover $0.00 0.0%

$33,188.00 $37,630.00 $4,442.00 13.4%

$34,226.00 $35,867.00 $1,641.00 4.8%

$125,047.00 $130,339.00 $5,292.00 4.2%

2021 2022 Difference

30 31 1 3.3%
$4,078,887 $4,129,988 51,101 1.3%

8.25 7.5 (1) -9.1%

Work Comp (See additional page)

Property   (See Additional Page)

Workers Compensation

# of Full Time Police Officers
Total Vehicle Values

Package Changes

Number of Vehicle

Exposure changes

Paul Lessila / Karlie Davis

Other Coverages Subtotal

Auto Liability 

Cyber
Crime 

Insured Name: City of Waterloo

Estimated Premium

Public Officials Liability

Premium Comparison

Company

Year
Coverages

General Liability
Police Prof Liability

Auto Physical Damage

Package Total

Property
Equipment Breakdown



2021 2021 2021 2022 2022 2022 Exposure Rate % Rate Premium

Code Classification

Payroll 

Exposure Rate Premium

Payroll 

Exposure Rate Premium Difference Difference Difference Difference

7520 Waterworks Operation 120,000 3.74 4,488 95,000 3.45 3,278 (25,000) -0.29 -7.8% (1,210)

7539 Electric Power Company 268,000 1.59 4,261 370,000 1.52 5,624 102,000 -0.07 -4.4% 1,363

7704 Fire Dept Non-Volunteer 107,000 3.70 3,959 113,000 3.50 3,955 6,000 -0.20 -5.4% (4)

7709 Fire Department - Volunteer 4,500 2,802 4,810 2,990  188
Flat Charge based on Population

7710 Civil Defense Workers 20,537 4.02 826 16,000 3.72 595 (4,537) -0.30 -7.5% (231)

7720 Police Officers 503,000 3.17 15,945 494,000 2.89 14,277 (9,000) -0.28 -8.8% (1,668)

8810 Clerical Office 512,000 0.19 973 415,000 0.19 789 (97,000) 0.00 0.0% (184)

9412 Municipal Operations-Cty/Town 423,582 3.61 15,291 449,000 3.49 15,670 25,418 -0.12 -3.3% 379

Totals 1,958,619 48,545 1,956,810 47,178 (2,119) (1,367)

Experience Mod 0.75 (12,136) 0.81 (8,964) 0.06 3,172

Premium Discount 6.60% (2,403) 6.70% (2,567) 0.10% (164)

Expense Constant 220 220 0

Terrorism Coverage 0.00 0 0.00 0 0

Total Premium $34,226 $35,867 $1,641

Insured Name: City of Waterloo

Effective: 1/1/2022-1/1/2023
Workers' Compensation Comparison



Insured Name: City of Waterloo

Effective: 1/1/2022-1/1/2023

Prior Year Current Year 
MPIC MPIC

2021 2022

Building, BPP, PITO

     Premium $22,258.00 $25,327.00 $3,069.00 14%

     Coverage Limit 49,666,383 53,712,633 $4,046,250.00 8%

     Rate $0.0448 $0.0472 $0.00 5%

     Deductible $10,000.00 $10,000.00 $0.00 0%

Contractor's Equipment

     Premium $1,599.00 $1,273.00 -$326.00 -20%

     Coverage Limit 761,214 606,099 -$155,115.00 -20%

     Rate $0.21 $0.210 $0.00 0%

     Deductible $1,000.00 $1,000.00 $0.00 0%

Bridges

     Premium $245.00 $245.00 $0.00 0%

     Coverage Limit 426,807 426,807 $0.00 0%

     Rate $0.0574 $0.0574 $0.00 0%

     Deductible $10,000.00 $10,000.00 $0.00 0%

Equipment Breakdown

     Premium $3,934.00 $4,615.00 $681.00 17%

     Coverage Limit 49,666,383 53,712,633 $4,046,250.00 8%

     Rate $0.0079 $0.0086 $0.00 9%

     Deductible $1,000.00 $1,000.00 $0.00 0%

Property Total $28,036.00 $31,460.00 $3,424.00 12%

NOTES: 

$1,000 Deductible for all buildings, Contents, & PITO ($3,870,171 TIV) located at 900 Industrial Lane
Fire Station

Credit applied for total exclusion of concrete TIV at $7,691,989 at building rate of $.0536

Property Comparison

Difference



Proposal  
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LEAGUE INSURANCE – COVERAGE HIGHLIGHTS

COVERAGE PROVIDED FOR:
 Elected/Appointed Officials
 Commissions
 Departments

 Employees
 Mutual Aid Assistance
 Volunteers

COMPREHENSIVE COVERAGE INCLUDES:
 Auto Liability
 Auto Physical Damage
 Cyber Liability
 Employee Benefits Liability
 Employment Practices Liability

 General Liability
 Law Enforcement
 Public Officials
 Self-Insured Retention Workers’ Compensation
 Workers’ Compensation

ADDITIONAL COVERAGE ENHANCEMENTS
Liability:

 Airports
 Back Wages in Employment Claims
 Breach of Contract
 Care, Custody, & Control
 Communicable Disease
 Contractual Liability
 Cyber
 Damages to Rented Premises
 Dams
 Defense Costs in Addition to Limit
 Discrimination
 Drones
 EEOC actions

 Failure to Supply
 Land Use, Permits, & Zoning Claims
 Medical Payments
 No Fault Sewer Backup Optional Coverage
 Non-monetary Claims
 Occurrence Based
 Pollution
 Sexual Harassment/Abuse Coverage
 Special Events Included
 Tax Assessment Claims
 Volunteers 
 Watercraft
 Wrongful Termination

Auto:
 Automatic New Auto Coverage
 Autos of Others in Your Care, Custody, or Control
 Commandeered Autos
 Hired Auto Physical Damage
 Hired/Non-owned

 Lease Gap
 Personal Auto Physical Damage Deductible 

Reimbursement
 Temporary Transportation Expense
 Towing Expense
 Uninsured/Underinsured
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PREMIER SERVICES – CUSTOMIZED FOR YOU

HUMAN RESOURCES ASSISTANCE
League Insurance has partnered with Stafford Rosenbaum LLP  to provide the following human resources services:

 HR Hotline – phone assistance with HR-related issues.
 Talent Management – support with recruitment, hiring, background screening, onboarding, performance 

management, coaching, feedback, disciplinary counseling, termination management, and organizational and staff 
development.

 Employment Law Compliance – WI and Federal Fair Employment, wage & hour, safety, FMLA, I-9 Employment 
Verification, and more.

 Documents – development/review of job descriptions, handbooks, policies, procedures, and forms customized 
for the municipality.

 Compliance and HR practices assessments and development of remedial plans.
 Workplace Training – related to compliance and HR-related topics for supervisors and/or employees.
 Workplace investigations.
 Sample handbooks, toolkits addressing various HR subjects and best practices, and online harassment and 

discrimination training webinars.

EMPLOYEE SAFETY & RISK MANAGEMENT
With loss control resources provided by United Heartland, we can analyze loss trends and municipal operations to 
customize a safety program for your community.  Included are comprehensive safety manuals, job site analysis, 
newsletters, webinars, and information on many topics including:

 Confined Space  Power Platforms/Aerial Lifts
 Excavating/Trenching  Respiratory Protection
 Hearing Conservation  Rigging/Slings/Hoists
 Ladder Safety/Fall Protection  Tools – Hand Tools/Power Tools
 Lawn Care/Mowers/Trimming/Landscaping  Tree Trimming/Chainsaw & Chipper Safety
 Lockout Tagout/Electrical Arc Flash  Water Hazards – Pools, Ponds, Lakes
 Motor Vehicle & Construction Equipment Safety  Welding, Cutting, or Brazing
 Outside Contractor Qualification  Work Zone Safety/Traffic Control

LEAGUE INSURANCE UNIVERSITY
League Insurance has partnered with Lexipol to provide self-paced online courses written specifically for local government 
and public safety professionals.  Courses are available on demand from any computer or mobile device with internet access, 
24/7.

 League Insurance University offers all employees access to over 200 online training topics including HR & 
Management, Safety, Public Works, Law Enforcement, and much more.

 For Water and Wastewater, League Insurance University courses can be used to fulfill annual training hours 
requirements.  Wastewater professionals will simply need to submit their certificate of course completion directly 
to the DNR for training approval.

 For law enforcement, League Insurance Police University can be used to fulfill 8 of the 24 hours of annual training 
requirements with Department level approval.
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CYBER UNIVERSITY
League Insurance is partnered with leading cyber insurance provider, Tokio Marine HCC.  With cyber liability coverage from 
League Insurance, you have access to state-of-the-art cyber coverage and resources including:

 Training courses on many topics including ransomware, phishing emails, network security, and more.
 Sample policies and procedures for best practices and breach response plans.
 Cyber security advisors for technical information and scenario planning.

LAW ENFORCEMENT POLICIES/PROCEDURES ASSISTANCE
League Insurance members are eligible to receive reimbursement for updating law enforcement and fire department 
manuals through an accredited policy manual service provider, as well as reimbursement for law enforcement 
accreditation.

REBOUND RETURN TO WORK PROGRAM
League Insurance has contracted with Rebound, a company which specializes in rehabilitation of injured municipal 
employees.  The program gets your employees seen by top specialists quickly, and with better outcomes.  This helps 
employees recover and saves departments money.  Under the Rebound program, members are 100% reimbursed by 
League Insurance for Rebound expenses incurred.

NURSE TRIAGE & TELEHEALTH
League Insurance is partnered with CorVel to provide nurse triage and telehealth services.  CorVel’s proactive healthcare 
solution offers injured workers the following medical services:

 Nurse Triage – 24-7 access to registered nurse hotline to evaluate injuries to determine immediate medical 
needs.

 Telehealth – Provides immediate referral to medical physicians when needed via computer, tablet, or phone.
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YOUR LEAGUE INSURANCE TEAM

LEAGUE INSURANCE
131 W. Wilson Street Matt Becker, CPCU
Suite 502 CEO
Madison, WI 53703 matt@lwmmi.org
(608) 833-9595

R & R INSURANCE SERVICES
N14 W23900 Stone Ridge Drive 
Waukesha, WI 53188

Paul Lessila
paul.lessila@rrins.com

WORKERS COMPENSATION CLAIMS ADMINISTATOR
United Heartland Denise Kawcynski, Senior Claims Representative
PO Box 3026 denise.kawcynski@unitedheartland.com
Milwaukee, WI 53201-3026 (262) 787-7646
(800) 258-2667

LIABILITY CLAIMS ADMINISTRATOR
Statewide Services, Inc. Anthony Conlin, Attorney at Law
PO Box 5555 aconlin@statewidesvcs.com
Madison, WI 53705 (608) 828-5461
(800) 858-1536

FINANCIAL ADMINISTRATOR
Strohm Ballweg, LLP Tom Dawson, CPA
9701 Brader Way Partner
Suite 301 tdawson@strohmballweg.com
Middleton, WI 53562
(608) 821-0600

mailto:matt@lwmmi.org
mailto:denise.kawcynski@unitedheartland.com
mailto:denise.kawcynski@unitedheartland.com
mailto:tdawson@strohmballweg.com
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League Insurance Quote Summary
Policy Effective Date: 1/1/2022

Proposal Number:10342

Insured Name: Waterloo, City of Agency:  R & R Insurance Services
Contact Name: Agent Name:  Lessila, Paul
Contact Phone: Agent Email: paul.lessila@rrins.com
Contact Email:

PREMIUM:

Expiring Policy Renewal
Deductible Limit Premium Deductible Limit Premium

General Liability 0 5,000,000 14,862 0 5,000,000 9,951
Police Professional Liability 2,500 5,000,000 5,807 2,500 5,000,000 5,364
Public Official Liability 2,500 5,000,000 7,306 2,500 5,000,000 12,317
Auto Liability 0 5,000,000 8,025 0 5,000,000 7,213
Auto Physical Damage 21,633 21,997
Airport N/A N/A 0 N/A N/A 0
Dam N/A N/A 0 N/A N/A 0
No Fault Sewer     
Railroad N/A N/A 0 N/A N/A 0
UM & UIM Higher Limit N/A N/A 0 N/A N/A 0
Cyber 2,500 25,000 0 2,500 25,000 0
Total Premium 57,633.00 56,842.00

EXPOSURES AND LIMITS:

Base Exposures: Expiring Renewal
Total Payroll 1,881,460 1,954,990
Number for FTE Police 8.25 7.50
Number of Vehicles (Auto Liability) 29 31
Population 3,341 3,366
APD – Total Original Cost 4,078,887 4,129,988
APD – Total Number of Vehicles 30 31

Supplemental Exposures:
UM & UIM limit $25K Per Person / $50k 

Occurrence
$25K Per Person / $50k 

Occurrence
Cyber Limit 25,000 25,000
Operating Expenditures (Cyber) N/A N/A
Number of Dams
Number of Railroads N/A N/A
Airport Coverage N/A N/A
Airport Refueling N/A N/A
Population Base for No Fault Sewer Coverage 3,341 3,366

ADDITIONAL INSUREDS:

Name Reason
Dairyland Leasing, LLC Designated Leased Items:

Bobcat S595 Skid-Steer Loader, SN: B3NL13327 $34,100
Bobcat 68" Ange Broom, SN: 231327588 $3,600
Bobcat 74" Bucket, SN: N/A $780
Bobcat 48" Pallet Forks, SN: N/A $520
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City of Waterloo Water and Light Commission (FEIN 39-
6006401)

Proposed coverages, no coverage has been bound.
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League Insurance – Auto Physical Damage Schedule

Municipality: Waterloo, City of

Effective Date: 1/1/2022 Expiration Date: 1/1/2023

Year Make Model Vehicle 
Type

VIN # Dept.
(optional)

Zip Code 
(Garaged 
at Night)

Parked 
Inside (i) 

or Outside 
(o)

Is Garage 
Location 

in a 
Flood 
Zone?

Deductible Original 
Cost New

Coverage Type 
(Replacement Cost or 

Actual Cash Value)

1931 Seagrave Fire Truck Antique 1234 Fire 53594 Inside No $500 $10,000 Stated Value - Antique

1985 Seagrave Fire Truck Fire Other 1F9E128H0FCST2133 Fire 53594 Inside No $500 $144,000 Actual Cash Value

1987 Peterbilt Fire Truck Fire Other 1XPALA0X9HN213461 Fire 53594 Inside No $500 $137,000 Actual Cash Value

1990 Ford LS8000 Fire Other 1FDXS82APLVA38293 Fire 53594 Inside No $500 $135,000 Actual Cash Value

1998 International Bucket 
Truck

Dump Truck 1HTSCAAN3WH552072 Utilities 53594 Inside No $500 $90,000 Actual Cash Value

2001 Ford F450 Fire Other 1FDXW47F11EB70429 Fire 53594 Inside No $500 $73,300 Actual Cash Value

2001 Emergency One Fire Fire Other 4EN3AAA8611004215 Fire 53594 Inside No $500 $410,000 Actual Cash Value

2004 International 7400 Dump Truck 1HTWDADR34J089126 Utility 53594 Inside No $500 $187,150 Actual Cash Value

2004 Chevrolet Silverado Pickup 1GCHK24414E147670 Utilities 53594 Inside No $500 $26,278 Actual Cash Value

2005 Seagrave Fire Truck Fire Other 1F9E628T65CST2030 Fire 53594 Inside No $500 $415,000 Actual Cash Value

2005 Freightliner AD170 Rescue 1FVACVCS25HU8213 Fire 53594 Inside No $500 $153,478 Actual Cash Value

2008 Chevrolet Pickup Fire Other 2GCEDK19J781142265 Fire 53594 Inside No $500 $10,500 Actual Cash Value

2010 International Dump Truck Dump Truck 1HTWDAAR1AJ190097 City 53594 Inside No $500 $64,327 Actual Cash Value

2010 Kenworth T800 
Tanker Fire 

Truck

Fire Other 1NKDL00X3AJ271876 Fire 53594 Inside No $500 $227,400 Actual Cash Value

2011 Ford Truck Pickup 1FDUF5GY6BEC17465 City 53594 Inside No $500 $39,595 Actual Cash Value

2011 Freightliner Truck Dump Truck 1FVACXDT1BDBB0949 Utilities 53594 Inside No $500 $155,387 Actual Cash Value

2013 Chevrolet Silverado Pickup 1GB0KVCGXDZ269922 Utilities 53594 Inside No $500 $35,716 Actual Cash Value

2015 Freightliner Ambulance Rescue 1FVACVCYOFHGF1331 Fire 53594 Inside No $500 $223,410 Replacement Cost

2015 Freightliner 108SD Dump Truck 1FVAG5CY6FHGD1718 City 53594 Inside No $500 $105,000 Replacement Cost

2016 Ford Explorer Fire Other 1FM5K8AR1GGC36083 Fire 53594 Inside No $500 $27,250 Actual Cash Value

2016 Internationl 4300 Aerial 
Bucket 
Truck

Dump Truck 1HTMMMMN3GH27192
7

Utilities 53594 Inside No $500 $158,774 Replacement Cost

2017 Chevrolet Silverado Pickup 1GCOKUEGXH7164483 DPW 53594 Inside No $500 $32,585 Replacement Cost

2017 Ford Explorer Police 1FM5K8AR8HGB65062 Police 53594 Inside No $500 $26,769 Replacement Cost

2017 Chevrolet Silverado Pickup 1GCOKUEGXHZ226660 Utilities 53594 Inside No $500 $27,938 Replacement Cost

2018 Freightliner Truck Dump Truck 1FVAG5FE0JHJRA4522 City 53594 Inside No $500 $125,000 Replacement Cost

2019 Ford F350 Pickup 1FDRF3H66KEG35550 Utilities 53594 Inside No $500 $45,501 Replacement Cost

2020 Spartan Gladiator Fire Other 4S7AU2E98LC088423 Fire 53594 Outside No $500 $800,000 Replacement Cost

2020 International HV570 Dump Truck 1HTEVTAR0LH865021 DPW 53594 Outside No $500 $135,000 Replacement Cost
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2020 Ford Explorer Police 1FM5K8AB0LGB67318 Police 53594 Outside No $500 $34,005 Replacement Cost

2021 Ford Explorer Police 1FM5K8AB3MGB18308 $500 $40,120 Replacement Cost

2021 Chevrolet Silverado Pickup 1GC1YLE73MF265003 $500 $34,505 Replacement Cost

Total Vehicle Count: 31 Policy Totals: $ 4,129,988  

(1) Original Cost New (OCN) is the retail cost the original purchaser paid for the vehicle.  This includes the value before any credit for a trade-in.
(2) Coverage Type is determined by underwriting and is based on the vehicle age and value.



Commercial Property 

Subjects of Insurance  

Subjects of Insurance Limit Dedeductible 

Blanket Building, Personal Property & 
Property in the open 

$53,712,633 $10,000 

Equipment Breakdown $53,712,633 $1,000 

Contractor’s Equipment $606,099 $1,000 

Bridges  $426,807 $10,000 

Additional information 

Subjects of Insurance 

$1,000 Deductible for all buildings, contents, and PITO ($3,870,171 TIV) located at 900 Industrial Lane 
– Fire station 



Crime 

Subject of Insurance  

Coverage Limit Deductible

Employee Dishonesty $100,000 $500 

Forgery or Alteration $50,000 $500 

Inside the Premises – Theft of Money & Securities $50,000 $500 

Inside the Premises – Robbery or Safe Burglary of other property $50,000 $500 

Outside the Premises $50,000 $500 

Computer Fraud $50,000 $500 

Funds Transfer Fraud $50,000 $500 



Workers Compensation 

Employers Liability & Increased Limits  

Coverage Each Accident Disease Policy Disease Employee

WC & Employer's liability $100,000 $500,000 $100,000 

Worker's Comp Rating Basis 

Class Code Classification Rate Exposure 

7520 Waterworks Operation 3.45 95,000 

7539 Electric Power Co NOC 1.52 370,000 

7704 Firefighters 3.50 113,000 

7709 Fire Department – Volunteer 4,810 

7710 Civil Defense Worker’s 3.72 16,000 

7720 Police Officers 2.89 494,000 

8810 Clerical Office 0.19 415,000 

9414 Municipal Operations 3.49 449,000 

Experience Mod Premium Discount

.81 6.7% 

The exposures shown above are subject to audit and may result in an additional or return premium 
depending on your actual exposures for the policy term.  The audit could also result in additional 
classifications not shown in this proposal. 



Statement of Values 



       Municipal Property Insurance Company 
  9701 Brader Way, Suite 301 
 Middleton, WI 53562 
 Telephone:(608) 821-6303 
 www.mpicwi.com 

 

 
MPIC: A Cooperative Corporation Between WMMIC, CVMIC, and LWMMI 

 

 
 Blanket Plus coverage - Coverage up to 125% of your Total Insured Value for any loss 

 A single deductible applies to a covered loss that might impact more than one property type 

 Contactor’s Equipment coverage included for all items up to $25,000 - Additional coverage in excess of 

$25,000 is provided if scheduled and endorsed to the policy. 

 Valuable Records coverage with full coverage limits, once deductible is met 

 $10,000,000 extra expense coverage; Additional coverage available 

 $5,000,000 for Asbestos Cleanup, Abatement and Removal from a covered loss 

 $5,000,000 Ordinance and Law Coverage  

 $1,000,000 Coverage for Unscheduled Buildings and Property in the Open 

 Newly Acquired Property – Included at no charge during the current policy period.  Property must be 

scheduled before the next renewal for continued coverage in future policy periods 

 Coverage for Police Dogs and Horses up to $25,000; a $1,000 deductible applies to this coverage 

 Automatic Builder’s Risk coverage for projects up to $2,500,000 in value 

 $2,000,000 coverage for Pollutants from a covered peril  

 $5,000,000 Flood Coverage of for property not located in an “A” zoned flood plain per policy period 

 $5,000,000 Earthquake Coverage per policy period 

 $50,000 coverage per Fine Art item or collection included. Additional coverage available  

 $2,500,000 in Builders Risk Coverage; Coverage up to $30,000,000 available by endorsement 

 $50,000 coverage for Excavation, Grading and Filling  

 $100,000 coverage Building Foundations and Footings 

 Coverage for Trees and Shrubs damaged by any covered peril within 100’ of a building 

 $25,000 coverage for  Fire Department Service Charges  

 $50,000 coverage for Documentation of Loss Coverage 

 $100,000 coverage for Architectural and Engineering Design  

 Include $25,000 coverage for Computer Service Interruption  

 Direct Damage from Utilities is a covered peril for Buildings, Personal Property and PITO 

 $50,000 limited coverage for Fungus related to a covered peril, per policy period  

 A single deductible applies to a covered loss that might impact more than one property type 

 Emergency support equipment contained in/on emergency response vehicles subject to a $1,000 

deductible. 

 Coverage available for scheduled Pedestrian Bridges and piers and wharfs    

 Terrorism Coverage Included  

MPIC Coverage Highlights 
As of September 1, 2020 Policy Filing

 

MPIC has included numerous coverages in our manuscript coverage form that are designed 
specifically help address coverage concerns that are unique to Wisconsin public entities. 



























Cyber Liability  



Cyber Chubb Notes 
Changes within quote other than premium and retention (all highlighted on quote): 

Waiting period for Business Interruption increased to 12hrs 
Waiting period for Contingent Business Interruption increased to 12hrs 
Addition of below exclusions: 

PF-48161 Specified Incident Exclusion – For Government Shutdown 

FILL: the application or enforcement of any law, rule, regulation, ordinance, code, governmental 

directive, standard, or legal or administrative restriction of any kind mandating the shutdown of: a. 

an Insured’s Computer System; b. a Shared Computer System; c. any Internet infrastructure or 

telecommunications infrastructure, which is owned, operated, or controlled by a third party with 

whom an Insured does not have a direct written contract; or d. any Internet access or 

telecommunications service of any Domain Name System (“DNS”) Top-Level Domain, DNS Root 

Zone, Tier 1 Internet Service Provider in the provider’s capacity as such, or Tier 1 

Telecommunications Provider in the provider’s capacity as such. However, this exclusion shall not 

apply a Claim or Incident resulting from a Cyber Incident otherwise covered under this Policy. 

Removing:  

PF-48153 Optional Extended Reporting Period Item 7 Amended Endorsement  

Named insured: City of Waterloo 









Premier Services 
Customized For You



Your employees
get better. Faster.

hello@justrebound.com
justrebound.com

Rebound's medical providers understand the
physical challenges of your workforce, and the
vast majority are sports medicine trained.

Every day, public safety workers get hurt on and off
the job. 
 

When that happens, Rebound is here to help.
 

We guide workers through a complex healthcare
system to heal more quickly, which saves time and
money for all stakeholders.
 

We seamlessly integrate into your workers
compensation process without adding work or
eliminating jobs. It's truly a no-hassle process.

Benefits to you

Contact usOur advocates guide your employees through the
entire process, from the moment we take
their injury call until their ready-for-duty orders are
signed.

"Rebound has literally done

everything they said they would

do, as well as go above and

beyond. Budgets are getting hit

hard, and injuries are a big part

of that. When you have Rebound

in your corner, helping you get

people back to the job faster,

that is huge for us from a daily

staffing perspective and a

budgetary standpoint."
 

Battalion Chief
Robbie Franks
Memphis Fire Department

Rebound's Orthopedic Patient Navigators help
your injured employee select the best provider in
our network based on location, history and needs.



                    Better injury management helps your employees and your bottom line. 

 

 

 

Nurse Triage & Telehealth 
 

 

League of Wisconsin Municipalities Mutual Insurance is proud to partner with CorVel as our nurse triage 
and telehealth partner. CorVel’s proactive healthcare solution connects injured workers to medical 
services ensuring they feel cared for in the event of a workplace injury. 

 
Nurse Triage 
At the time of a workplace injury, employees can call and speak with a registered nurse through CorVel’s 
24/7 nurse hotline who will evaluate the injury to determine immediate medical needs. By addressing the 
injury when it first occurs, CorVel can provide quick and timely care for your employees. 

 
Telehealth 
CorVel’s nurses are trained to provide an initial assessment and will provide immediate referral to medical 
care when needed. Nurses may also refer to telehealth as appropriate at the option of the employee. This 
feature connects the injured worker to a physician immediately via a computer, tablet, or phone. The 
CorVel nurse will email a link with instructions directly to the injured worker. The CorVel nurse will stay on 
the telephone with the injured worker until they are connected to the online visit.  

 
Advantages of Telehealth 
For many workplace injuries, immediate treatment can be received through a virtual visit with a doctor 
eliminating the need for scheduling and attending an in-person appointment. No driving to a doctor’s 
office, missed appointments, or delays in waiting rooms. With the advent of new technologies, many 
welcome the convenience of a virtual visit with a doctor and the added expediency of prescriptions and 
physical therapy scheduling. By connecting our employees with appropriate, quality care, it can help 
prevent a minor injury from becoming a complicated injury and focus on your employee’s wellness. 
 
About Telehealth Physicians 
CorVel has contracted with dedicated physicians who average 15 years in primary and urgent care 
experience, and are US Board Certified, licensed, and credentialed. 
 
Rebound 
For our members that currently utilize our Rebound injury management program, you can continue to 
contact Rebound directly as you have been doing for any musculoskeletal injuries (knee, shoulder, back, 
hip, etc.). Also, the nurses at CorVel can provide a referral to Rebound for those injuries as appropriate. 
The services are designed to work together to achieve the best outcome. 
 
Reporting a Claim 
For any work related injury that goes through the 24/7 nurse hotline, CorVel will automatically send the first 
notice of injury to United Heartland for claim handling. If you chose not to use CorVel, you will need to 
submit your claim to United Heartland as previously done. 

+ 





Human Resources Legal Services 

The League of Wisconsin Municipalities Mutual Insurance (LWMMI) 

has partnered with our colleagues at the  

Stafford Rosenbaum law firm to provide the following  

human resources legal services at no cost to insured members: 

 

• HR Hotline: Phone assistance with HR-related issues. 

• Talent Management: Support with recruitment, hiring, background 
screening, onboarding, performance management, disciplinary  
counseling, and termination management. 

• Employment Law Compliance: WI and Federal Fair Employment, 
Wage & Hour, Safety, FMLA, I9 and more. 

• Documents: Development/review of job descriptions, handbooks,  
policies, procedures, and forms customized for the municipality. 

• Workplace Training: Supervisors and/or employees related to compliance 
and HR-related topics. 

• Workplace investigations. 

Human Resources &  

Pre-Loss Legal Services  

 

Pre-loss Legal Services 
 

Has something happened in your  
community recently where you need legal 
advice? Stafford Rosenbaum offers  
insured members no cost pre-loss legal 
services: 

 
• Land use, zoning, permits 

• Conflicts of interest 

• Tax assessments 

• Open meetings and public records 

• Contractual issues 

…and many more. 

Contact: 
Ted Waskowski—Partner 

twaskowski@staffordlaw.com 

(608) 256-2613 



Lexipol, the most trusted name in policy management 
and integrated policy training, is offering our LWMMI 
partners a special opportunity. For a limited time, LWMMI 
members are eligible to receive:

• 10% discount on current market rate subsciption when 
agencies subscribe to either Lexipol’s Wisconsin Law 
Enforcement or Fire policies and training

• Up to $2,500 funding per municipality for the Lexipol 
policy solutions platform 

• Customized implementation options to fit your agency 
to help you get your manual up-and-running faster 
(Please inquire to find out which implementation 
options are best for your agency.)

Protect your community with policies that are 
continuously updated as state and federal laws, and best 
practices change – and training to ensure your policies 
are known and understood.

For more information, to request sample policies, or 
to schedule a demo of the Lexipol Policy Solutions, 
please contact Brandi Galloway at 469-553-0639 or           
bgalloway@lexipol.com.

“In every tragedy there is always 
a proximate cause: the event that 

instantly preceded the tragedy. But if 
you go back in time and look for the 

root cause, all too often it comes down 
to a lack of good policy and a lack of 

good training.”  

Gordon Graham 
Co-founder, Lexipol

PROTECT YOUR AGENCY,  
MINIMIZE YOUR RISK
Special Public Safety Savings Program for 
League of Wisconsin Municipalities Mutual 
Insurance (LWMMI) Members 

"The average agency takes 2 to 5 
years to complete the accreditation 

process. We did it in about 18 
months, and one of the big reasons 
was because we had many of the 

policies in place."

- Chief Tim Styka, Menasha Police 
Department

"There is no way we could have built 
what we have on our own, and there 

is no way we could have continued to 
maintain it."

- Chief Jon Cohn, Greenfield Fire 

www.lexipol.com 844-312-9500



The Benefits of the LWMMI University
The League of Wisconsin Municipalities (LWMMI) has partnered 
with LocalGovU to deliver online training to our members at no 
cost. Online training improves the safety and effectiveness of 
your organization and personnel, while contributing to successful 
professional development. 

Employees can conveniently access hundreds of e-learning courses 
24/7, allowing them to balance their work schedules while completing 
practical and informative self-directed training at their own pace.

Members can choose to train by topic or can select more specific 
courses by profession. 

For law enforcement, the LWMMI Police University can fulfill 8 of 
the 24 hours of annual training requirements with department-
level approval. 

For Water and Wastewater, LWMMI University courses can be 
used to fulfill the required hours of annual training requirements. 
Wastewater professionals will need to submit their certificate of 
course completion directly to the Department of Natural Resources 
for training approval.

LWMMI UNIVERSITY ADMINISTRATOR 
FEATURE OVERVIEW

COURSE LIBRARY

• Compliance (HR/Safety)
• EEOC and Employment Law
• Emergency Medical Services 
• Equipment Safety
• Financial Management
• General Safety
• Health and Wellness
• HR Development
• Information Technology 
• Law Enforcement
• Leadership Development
• Professional Development
• Risk Management
• Roadway and Highway
• Schools and Educational
• Transit and Fleet Operations 
• Water and Wastewater

www.localgovu.com   |   info@localgovu.com   |   844-312-9500

Fulfill Training Requirements



Dedicated Customer Support

Learning Management System Admin Features 

Admin Features and Users Personal Dashboard

Customize your homepage with your logo, 
important information and featured courses.

www.localgovu.com   |   info@localgovu.com   |   844-312-9500

Using the dashboard, members can easily see 
which courses they are assigned, and download 
certificates of completion. 

Manage personnel access seamlessly with five user roles, 
letting members see and access only what they need. 

Schedule online training to align with internal training 
calendars, control access to online courses and 
material and document offline training.

Visually manage several features by date, including 
assignments, credentials, training events and more 
through a centralized training calendar with both 
member and administrator views.

Support from LocalGovU is available from Monday through Friday, 8:00 a.m. – 5:00 p.m. CST. If you have questions 
or need assistance, you can contact customer support directly at 866.845.8887 or LLWMI@localgovu.com. 

Build and manage custom groups for personnel, 
dividing them by certification level, rank, shift or 
other tailored options.

Activate action-based, pre-scheduled, recurring 
and other notifications targeted to specific 
groups, organizations and job titles. 

Create recurring or on-demand reports for 
tracking compliance of personnel assignments 
and credentials. Pull reports for members, groups 
and courses, and export training records based 
on rank, division, shift, course or assignment.

• Track assignments and training activity
• Download certificates and personal training reports
• Access virtual training calendar 
• Receive and manage personal notifications

• Add members and organize into groups
• Assign group admins or user-specific roles 
• Create quick assignments or bundle courses into learning plans
• Track training and compliance through ad hoc or recurring reports

• Manage and customize training and assignment notifications
• Assign and manage course credits from online and in person training 
• Highlight featured courses or hide select courses from view

Reports

Notification Manager

Admin Features Individual User Dashboard

Individual User Access

Custom Homepage

Custom Roles

Assignments

Training Calendar

Groups
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Mo Hansen

From: Gabe Haberkorn
Sent: Monday, December 13, 2021 11:36 AM
To: Mo Hansen
Subject: Playground Equipment Quotes and Plans
Attachments: WRT - 11-03-2021 PROPOSAL 142-146557-1.pdf; Lower FP - 11-03-2021 PROPOSAL 

142-146564-1.pdf; Upper FP - 11-03-2021 PROPOSAL 142-146560-1.pdf

Mo, 
 
Here is the documentation for the proposed Playground work.  Total quote was for $100,726. 
 
WRT - $24,595 
Lower Park – $44,153 
Upper Park - $31,978 
 
 
 
Gabe Haberkorn 
City of Waterloo – Parks Coordinator 
136 N. Monroe Street 
Waterloo, WI  53594 
 
Office:  (920) 478-3025 
E-Mail:  parks@waterloowi.us 
Website:  http://www.waterloowi.us/ 
 







Quotation 

DATE: Nov. 3, 2021 

TO: Gabe Haberkorn 

Village of Waterloo 

136 N. Monroe St. 

Waterloo, WI  53594 

FROM: Jeff Thompson 

RE: Playground Proposal #142-146564-1 

Waterloo Fireman’s Park – Lower Playground 

BURKE “Play That Moves You” 
Proposal #142-146564-1 

18 Play Events for an Estimated 78 users – ages 5-12 years 

Minimum area needed:  36’ x 84’ 

NUIN-2977 Modular Playstructure Includes: $41,335.00 

All 4 Play Fall Savings  ($14,054.00)  
DECKS:  2-Triangle, 1-Split Square, Crescent Platform 

CLIMBERS: Verto Climber, Wild Web, Power Peak, Taktiks Bow Climber, 

Podstep Climber, Verve Climber, Beta Climber 

SLIDES: Velo XL Straight Slide @ 96” Deck Ht. 

UPPER BODY EVENTS:  2-Straight Overhead 

BALANCE:  2- Dynamic Pads 

PLAY ACTIVITY PANEL:  Rain Crescent Panel 

1-#SWING Single Post Swing Assembly $  2,772.00 
Includes:  2 Swing Bays with 4 Belt Seats 

Subtotal Equipment $30,053.00 

Assembly/Installation  $11,000.00 

60 – 4’ Border Timbers $  2,400.00 

Freight  $  700.00 

TOTAL  $44,153.00 

Quote accepted by:_________________________________Date:____________ 

• TERMS:  Net 20

• Site Preparation, Surfacing & Placement of Surfacing & Site Restoration is the 
responsibility of the Customer

• Lead-Time:  8-10 weeks upon receipt of order

• Quote effective: Good through 11-30-2021 (Sale ends 12-31-21)







Quotation 

DATE: Nov. 3, 2021 

TO: Gabe Haberkorn 

Village of Waterloo 

136 N. Monroe St. 

Waterloo, WI  53594 

FROM: Jeff Thompson 

RE: Playground Proposal #142-146560-1 

Waterloo Fireman’s Park – Upper Playground 

BURKE “Play That Moves You” 
Proposal #142-146560-1 

14 Play Events for an Estimated 56 users – ages 2-12 years 

Minimum area needed:  40’ x 64’ 

1-Synergy Modular Playstructure Includes: $22,961.00 

DECKS:  1-Square, 2-Trapezoid 

CLIMBERS: Transfer Station with Lil Novo Bean Step, Tree Branch Climber, 

Leaf Climber, Apex Hole Climber, Power Pipes Climber, Beta 

Climber 

SLIDES: Luge Double Slide @ 48” Deck Ht., Contour Double Slide @ 64” Deck Ht. 

BALANCE:  Twisting Traverse 

PLAY ACTIVITY PANEL:  Collision Panel, Maze Panel 

1-#SWING  Single Post Swing Assembly $  2,937.00 
Includes:  2 Swing Bays with 2 Belt Seats & 2 Infant/Tot Seats 

Subtotal Equipment $25,898.00 

Project Discount ($3,000.00) 

Assembly/Installation  $  6,500.00 

52 – 4’ Border Timbers $  2,080.00 

Freight  $  500.00 

TOTAL  $31,978.00 

Quote accepted by:_________________________________Date:____________ 

• TERMS:  Net 20

• Site Preparation, Surfacing & Placement of Surfacing & Site Restoration is the 
responsibility of the Customer

• Lead-Time:  8-10 weeks upon receipt of order

• Quote effective:  Good through 11-30-2021







Quotation 

DATE: Nov. 3, 2021 

TO: Gabe Haberkorn 

Village of Waterloo 

136 N. Monroe St. 

Waterloo, WI  53594 

FROM: Jeff Thompson 

RE: Playground Proposal #142-146557-1 

Waterloo Regional Trailhead 

BURKE “Play That Moves You” 
Proposal #142-146557-1 

9 Play Events for an Estimated 34 users – ages 2-5 years 

Minimum area needed:  36’ x 32’ 

1-Synergy Modular Playstructure Includes: $20,145.00 

DECKS:  1-Square, 2-Trapezoid 

CLIMBERS: Transfer Station with Lil Novo Bean Step, Tree Branch Climber, 

Centipede Climber, Petal Step Climber 

SLIDES: Rock ‘n Roll Slide @ 48” Deck Ht., Monaco Curved Slide @ 40” Deck Ht. 

TUNNEL:  90-Degree Tunnel between 2 decks 

PLAY ACTIVITY PANEL:  Hammock Seat, Acorn Panel, Rain Crescent Panel 

ROOFS:  2-Elation Roofs 

Subtotal Equipment $20,145.00 

Project Discount ($2,500.00) 

Assembly/Installation  $  5,000.00 

34 – 4’ Border Timbers $  1,360.00 

Freight  $  500.00 

TOTAL  $24,505.00 

Quote accepted by:_________________________________Date:____________ 

• TERMS:  Net 20

• Site Preparation, Surfacing & Placement of Surfacing & Site Restoration is the 
responsibility of the Customer

• Lead-Time:  8-10 weeks upon receipt of order

• Quote effective:  Good through 11-30-2021
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7.9 Sick Leave
Regular full-time employees may be entitled to eight (8) hours of sick leave with pay for each month or major
fraction thereof of actual service up to an accumulated total of one hundred thirty-five (135) work days or 1,080
hours. Waterloo Water & Light Utility employees can accumulate up to one hundred (100) work days or 800
hours. The sick leave time earned during the first six (6) three (3) calendar months of employment shall not be
available to an employee until the end of the six (6) month period after ninety (90) days of employment. Such
sick leave with pay shall be granted in case of bona fide illness of the employee or the employee’s immediate
family (as defined in the Wisconsin Family and Medical Leave Act), as well as diagnostic treatment, dental
procedures and optician’s services when performed by a duly authorized and licensed practitioner, and the
necessary time to travel to and from the place of treatment. A maximum of eighty (80) hours per calendar year
of paid sick leave may be taken for the employee’s immediate family. (Common Council Approval
Resolution #2021-07 – April 1, 2021)

In the case of illness extending beyond (2) day’s duration, the employee shall furnish a certificate issued by a
licensed practitioner upon the request of the department head concerned.

Any employee that falsely reports to his/her department head that he/she is ill for the purpose of using sick leave
as an additional paid vacation, shall be subject to disciplinary action and shall forfeit five (5) days of
accumulated sick leave for each day or fraction thereof falsely reported.

To the extent permitted by law, no employee shall be entitled to sick leave while absent from duty for any of the
following reasons or causes:

A. Any sickness or injury purposely self-imposed or inflicted or caused by any of his/her willful misconduct.

B. Sickness or injury sustained while on leave of absence without pay.

Employees shall be required to give prompt notification of the absence from work to their supervisor or
department head. If the supervisor or department head cannot be reached, the City Clerk shall be notified
before 9:00 a.m. on the first day of absence as is reasonably possible. Employees shall make reasonable efforts
to keep the employer informed as to the duration of the absence so that the employer can plan the schedule
accordingly. Failure to comply with this provision for reasonable and prompt notification shall result in forfeiture
of sick leave benefits for the hours or days involved, and the employee may be subject to disciplinary action,
including termination.

Sick leave may be used to acquire paid health insurance for employees who qualify for retirement under the
guidelines of the Wisconsin Retirement System, if employed by the City fifteen (15) years or longer, or other
exceptions as granted by the Council. In the event of the employee’s death after such retirement, accumulated
sick leave shall be used to continue spouse/dependent health insurance.

7.10 Personal Leave of Absence

A Leave of Absence is any period in which an employee is not working for or receiving earnings from an
employer, and has not terminated the employer-employee relationship.

The department head, at his/her sole discretion, may grant up to five (5) days leave of absence without pay in
any calendar year. Any leaves other than the 5 days previously mentioned or outside of Family Medical Leave,
shall be approved by the Finance, Insurance and Personnel Committee. For leaves of absence in connection
with family medical leave, the provisions of Wisconsin State Statutes and Federal law shall apply.

If an employee takes another job, (except military service), the leave will be immediately canceled and the
employee subject to termination.
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If an employee does not report for work at the end of a leave, they will be considered to have voluntarily
terminated their employment.

7.11 Military Leave of Absence

Employees who have served at least (3) months of their probationary period, who are duly enrolled members of
the reserve components of the armed forces for the United States will be entitled to leave of absence as follows:

A. Active Military Service

Any employee, other than temporary and seasonal employees, who leave active employment for the purpose of
being inducted, entering, determining physical fitness to enter, or performing training duty in the armed forces or
Coast Guard either by enlistment, draft or recall, will be granted a Military Leave of Absence.

Upon the expiration of such Leave of Absence, each employee will be restored to his/her former job
classification or to a position of like seniority, status and pay, unless circumstances of the City have so changed
as to make it impossible or unreasonable to do so.

B. Military Training (Reserve/National Guard)

Any full-time employee whom is a member of a military unit of the United States, or State of Wisconsin, attends
special training assignments, shall be given leave – not to exceed fifteen (15) calendar days a year. This special
leave shall in no way affect Vacation, Sick Leave or other Emergency Leave benefits of the employee’s job
status.

7.12 Family Leave/Medical Leave

It is the policy of the City of Waterloo to comply with the requirements of both the Wisconsin and Federal Family
and Medical Leave Act (FMLA) laws. This policy explains the rights, responsibilities and procedures which
employees must follow in requesting and using FMLA leave. Recognizing that on occasion an employee may
request a leave of absence, the City of Waterloo has established these guidelines in assessing these requests
in order to provide consistent management of leave of absence procedures. It is the policy of the City to
consider, based on individual need, the conditions under which various leaves of absence may be granted to
employees. The City reserves the right to approve or deny any leave request and to place restrictions on the
length of the leave being requested.

General Guidelines

1. No leaves of absence will be granted to any employee to seek or have outside employment.
2. All leaves must be requested in writing and documentation as to the necessity of the leave may be

required. Forms may be obtained from your department head or the City Clerk/Treasurer’s office.
3. Leaves of absence, if possible, must be approved in advance by the appropriate supervisory authority.
4. The length of the leave granted will be contingent upon the reason for the leave and the department

operations.
5. As benefits may be affected by a leave of absence, employees are encouraged to contact their Department

Head and the Office of the City Clerk/Treasurer prior to the leave taking affect. Benefits impact will be
explained at that time. Failure to make these contacts prior to going on leave may result in the loss of
benefits for part or the duration of the leave.

6. Failure of an employee to return to work on the return to work date will be considered as a voluntary
termination of employment (quit).

FAMILY AND MEDICAL LEAVE

(Family and Medical Leave Act = FMLA)
(Wisconsin Family and Medical Leave Act = WFMLA)
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Eligibility and Coverage
If an employee has worked for the City of Waterloo for a minimum of 12 months, and 1,250* hours worked in the
past 12 months, the employee is eligible for family and medical leave. All of an employee’s time away from
work, paid or unpaid, that meets the criteria for FMLA or WFMLA will be charged to the benefits available under
those Acts, including but not to limited to Worker’s Compensation or sick leave. (*WFMLA - 1,000 paid hours)
The City will grant family and medical leaves of absence to eligible employees for the following reasons:

 the birth of the employee’s child,
 the placement of a child with the employee for adoption or foster care,
 the serious health condition of an employee’s family member
 the employee’s own serious health condition,
 a qualifying emergency for a family member called to active duty, and
 the serious illness or injury of a family member which is incurred while the family member is on active

military duty.

Computation of Available Leave

FMLA grants eligible employees up to a maximum of 12 weeks leave in a 12 month period. The city has
established that leave under FMLA will be computed on a calendar year basis for leave taken under the
Wisconsin FMLA and for leave taken under the Federal FMLA.

If the employee’s request for leave meets the requirements for family and medical leave, as outlined in this
policy, and the employee has not used up the number of weeks of leave to which the employee is entitled, the
employee’s request for leave will be approved.

Where the employee and the employee’s spouse are employed by the City, they are entitled to total combined
leave of up to 12 weeks for the birth, adoption or placement of a child for foster care or to care for a sick parent.

Intermittent and Reduced Schedule Leave

Leave for serious health conditions may be taken intermittently or on a reduced leave schedule when that type
of scheduling is medically necessary. If the employee requests intermittent leave or leave on a reduced
schedule, the City may require that the employee transfer to a temporary alternative position for which the
employee is qualified and that better accommodates the intermittent or reduced hour leave than the employee’s
regular job assignment. The temporary position will have pay and benefits equivalent to the employee’s regular
work assignment. The City will decide, on a case by case basis, whether or not intermittent or reduced
scheduled leave will hinder or be a help to the schedule of the requesting employee’s department.

Status While on Leave

Family and medical leave is unpaid leave.

Substitution

Under FMLA* eligible employees may choose to substitute accrued paid leave – vacation, or compensatory time
for statutory family leave. Even if the employee does not elect to substitute paid accrued leave during family
leave, the City may require its use. (*WFMLA – additionally allows use of accrued sick leave in substitution.)

In the case of a serious health condition of the employee, the same rule applies; however, the available accrued
leave includes paid vacation, compensatory time, or sick leave.
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Substitution of paid accrued leave during the family and medical leave does not extend the length of the leave
allowance. Rather it takes the place of unpaid leave. For example, if the City provides an employee four (4)
weeks of paid vacation in substitution of unpaid family leave, and the federal or state law provides 12 weeks
total, the employee would have a maximum allowance of 12 weeks of leave – 4 paid and 8 unpaid – not 16
weeks of leave. The fact that the employee may choose to substitute paid accrued leave or that the City may
require the employee to use paid accrued leave does not mean that the City is required to provide paid leave
that it otherwise would not have provided.

Advance Notification

In order for the City to prepare for an employee’s absence during a leave for the birth or adoption of a child, the
City requires the employee give advance notice, in a reasonable and practicable manner, of the expected birth
or adoption. Generally, this means an employee must give at least 30 days’ notice of the need for FMLA leave
due to birth or adoption.

For medical leave due to planned medical treatment or supervision of a child, spouse, or parent, or the
employee, the employee shall make a reasonable effort to schedule the medical treatment or supervision so as
not to unduly disrupt the affected department’s operations.

Employees will submit requests for WFMLA or FMLA on the authorized City form “Requests for Family or
Medical Leave” (copy attached) in accordance with the time guidelines of the acts. The form will be hand
delivered by the employee to the Department Head or designated representative. The form will be dated when
received by the Department Head and expeditiously forwarded with a recommendation to the Office of City
Clerk/Treasurer for final disposition.

If, due to an emergency or unforeseen circumstances, the employee is unable to provide notice in accordance
with the guidelines of the acts before taking leave, notice as soon as possible and practical is acceptable. The
City reserves the right to inquire as to the reason why advance notice of the leave could not be given.

Medical Certification

When requesting leave for the serious health condition of a family member or for the employee’s own serious
health condition, the City requires the employee provide advance written certification issued by the attending
health care provider of the need for leave, except in a medical emergency situation. Certification will be
presented to the Department Head along with the required Family Medical Leave Request form. Both forms will
be immediately forwarded to the Office of the City Clerk.

Medical certification forms will be completed (legibly) by the health care provider and include the date the
serious health condition commenced, it’s probable duration and all appropriate medical facts. When leave is
requested to care for a family member, the certification will also state that the employee is needed to care for
the ill family member and an estimate of the time necessary to do so.

When intermittent or reduced schedule leave is requested for planned medical treatment, the City will require
the certification to include the dates and duration of the treatment. As well as a statement the intermittent or
reduced leave schedule is medically necessary for the employee or to the care of the family member.

If the City finds that a medical certification form is incomplete or insufficient, it will contact the employee and
allow the employee an additional 7 calendar days to correct any deficiencies in the medical certification form
submitted. If the employee fails to correct the deficiency, the City does reserve the right to contact the
employee’s medical provider and seek clarification as the medical information provided.

If the City finds reasons to doubt the validity of the certification, it may require, at its expense, a second medical
opinion from a health care provider designated or approved by the City. Should the second opinion differ from
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the original certification provided by the employee, the City, again at its expense, may require the employee
obtain a third opinion. The opinion of the third health care provider, designated and approved by both parties, is
final and binding.

The City requires re-certification of the continued need for leave every 30 days while the employee is still taking
such leave or if the circumstances related to the leave have changed.

Reinstatement

While on family and medical leave, the employee’s benefits, including health care coverage, will be continued as
if the employee were not on leave.

Contributions ordinarily made by the employee must be continued during the period of leave. The employee’s
total contribution amount due for that period must be paid by mail or in person on or before each regularly
scheduled payday. Should payment cease, such benefits will be suspended until payment is resumed or the
employee returns to work.

At the end of family and medical leave, the employee will be returned to the position the employee held when
leave began or will be given an equivalent position with like employment benefits, pay and other terms and
conditions of employment. No benefits that accrued prior to taking leave will be lost, however, the employee will
not be entitled to accrue further seniority or employment benefits while on leave. In addition, the employee is
not entitled to any right, benefit, or position of employment other than a right, benefit or position of employment
that the employee would have been entitled to if the employee were not on leave.

Return to Work

If an employee does not return from leave because of the continuance, reoccurrence, or onset of a serious
illness, employees must report their status and should report their intention to return to work at least two (2)
weeks prior to the date they intend to return to work. In addition, re-certification of the medical need for leave
may be required.

Should an employee be ready to return to work from family and medical leave before the scheduled return to
work date, the employee is to notify the City as soon as possible to request reinstatement. The City will attempt
to accommodate all requests for early reinstatement.

If family and medical leave is taken because of the employee’s own serious health condition, the employee is
required to provide certification prior to returning from leave that they are able to resume work. The City will
require a fitness-for-duty certification prior to the employee’s return to work. The fitness-for-duty certification will
confirm that the employee is able to resume his/her work duties, after the medical provider reviews the specific
job duties performed by the employee.

Should an employee fail to return to work at the expiration of family and medical leave without requesting an
extension of their leave or making other arrangements, the City will assume that the employee has voluntarily
resigned their position and will require the repayment of group benefit insurance premiums paid by the City on
the employee’s behalf during the leave period. Reimbursement will not be required if the health condition that
prevents their performing their job or because of other documented circumstances that are beyond their control.

The City requires written medical certification that the employee cannot return to work because of the
employee’s own illness or the illness of a family member that the employee is needed to care for.

Complaint Procedure

An employee may file complaint with the U.S. Department of Labor or file a private lawsuit if they believe they
have been denied rights under the Federal FMLA or may file a complaint with the State of Wisconsin if they
believe they have been denied rights under the Wisconsin FMLA.
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City of Waterloo Finance, Insurance & Personnel Committee -- Annual Calendar  
revised: 3/27/2021 -- by Committee Chair  

 
 

 Meeting night: 3rd Thursday of month at 6:00 pm  
 Monthly recurring:  review of disbursements, payroll and treasurer’s reports  

 
JANUARY 
 Review of Department Heads as needed 

FEBRUARY  
 Review of potential closure of Tax Incremental District No. 4 

MARCH 
 

APRIL  
 § 53-12 Review of debt schedules & debt refunding opportunities. 

MAY 
 Addressing items raised in financial audit. 

JUNE 
 Mayor’s Budget start date; build Council consensus for budget policy objectives; practice two-year budgeting. 
 Tax Incremental Finance Districts, review. 
 Impact Fees, review. 

JULY 
 Addressing items raised in worker compensation audit. 
 Review and recommend Current Year Budget Amendment #1 (Jan. – June) 

AUGUST 
 Budget deliberation. 

SEPTEMBER 
 § 53-14 Updating capital improvement plan. 
 Budget deliberation. 

OCTOBER 
 Initial review of calendar year insurance renewal policies. 
 Final Committee budget recommendation to full City Council. 
 2020 Clerk/Treasurer Evaluation, review. 

NOVEMBER 
 Final review of calendar year insurance renewal policies.  
 

DECEMBER 
 WPPA Contract multi-year contract, renewal (when applicable) 
 Review and recommend Current Budget Amendment #2 (July – Dec.) 
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