
136 North Monroe Street, Waterloo. Wisconsin 53594-1198
Phone (920) 478-3025
Fax (920) 478-2021

2015-2017
FIREMEN'S PARK OPERATIONS AND MANAGEMENT AGREEMENT

June 17 ,2014 Parks Commission Modifications:
Text added is underlined = Underlined text added bv Parks Commission

Pursuant to a resolution of the City Council of the City of Waterloo, Jefferson County, Wisconsin
passed at a regular meeting of said board, held on the 3d day of July, 2014 this indenture is
made in duplicate by and between the City of Waterloo, Jefferson County, Wisconsin, a municipal

corporation, hereinafter referred to as "City", and the Waterloo Fire Department - Board of
Trustees, a voluntary association, hereinafter referred to a "Trustees".

WITNESSETH: ln consideration of the covenants and the conditions hereinafter mentioned, the
City hereby gives and grants the operation and management of a certain tract of real estate
situated in the said City of Waterloo, known as Firemen's Park, to the said Trustees for the
period, commencing on the 1't day of January, 2015 and ending at midnight on the 31't day of
December 2017. The said Trustees shall operate and manage the same for the benefit of the
public.

Operation and management shall include, but is not limited to, authority over all grounds and

buildings located within Firemen's Park, responsible for ensuring that daily maintenance is carried

out, renting and scheduling of all facilities, ensuring that the property doesn't fall into a state of

disrepair and if major repairs are need that they are reported to the City in a timely fashion,

The Trustees shall have and receive, for the use of improvements or maintenance of Firemen's

Park, all revenues which are derived from the operation and management of said Firemen's Park

during the term of this indenture, and in compliance with the covenants and conditions hereof.

The City shall appropriate sums as designated in the annually approved municipal budget for the
use of the Trustees, which are to be used for park management, operations and capital

expenditures.

Park operation and management costs shall include, but not limited to, such items as: salaries

and wages, social security taxes, lawn mower gas and oil, lawn mower repairs, trailer, leaf

blower, and mulching equipment repairs, repair of the equipment, supplies for lawn care, and

paint and labor,

The Trustees shall, during the term of this indenture, present to and file with the City
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136 North Monroe Street, Waterloo, Wisconsin 53S94-ll9B
Phone (920) 478-3025
Fax (920) 478-2021

RESOLUTION #2014-27

2015.2017 FIREMEN'S PARK OPERATIONS AND MANAGEMENT AGREEMENT

WHEREAS, the City of Waterloo intends to provide park services at Firemen's park ¡n an
efficient and effective manner, and;

WHEREAS, the Waterloo Fire Department Board of Trustees President, Chris Abell, has
requested that an agreement carrying forward all the terms and conditions of the previous
agreement be presented to the common council at this time;

WHEREAS, the Common Council referred the matter to the parks Commission and it is
recommending the attached amended agreement.

BE lT RESOLVED, that the Common Council of the City of Waterloo, Wisconsín formally
adopts the presented document titled 2015-2017 Éiremen's park Operations and
Management Agreement for operations of Firemen's park as amended.

PASSED AND ADOPTED this 3'd day of Juty 2014

CITY OF WATERLOO

Signed:

Attest: . Robert Thompson, Mayor

Morton J. Hansen, ClerUTreasurer

SPONSOR(S) - Firemen's Park Trustee.President
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Clerk/Treasurer a monthty written report of their operation and management showing the gross
receipts, and disbursements and balance on hand for the period covered by the report.
Additionallv the Trustees shall submit to the Council after the end of each calendar vear an
annual financial report. The Trustees shall also present to the City ClerUTreasurer and keep
current a written set of park operation policies and procedures. The Trustees will bring the written
set of park operation policies and procedures before the Council at the time of each renewal of
this agreement for review by the Council.

Aoreement Termination Clause: Each partv mav terminate this aqreement bv orovidinq a g0 dav
written notice to the other partv. A notice under this aqreement bv either party to the other partv
shall be sufficientlv qiven or delivered if it is mailed or delivered personallv and:

ln the case of the Citv:
Citv Clerk's Offïce
136 North Monroe Street
Waterloo, Wl 53594

ln the case of the Trustees:
Chris Abell. Trustee President
Post Office Box 301
Reeseville, Wl 53579

With a cooy to:
Craio Strobel, Trustee Vice President
300 Riverside Drive
Waterloo, Wl 53594

lN WITNESS WHEREOF' the City of Waterloo has caused this agreement to be signed by
Robert Thompson, its Mayor and Morton J. Hansen, its Clerk/Treasurer, and the Trustees of the
Waterloo Fire Department. Trustees have caused this agreement to be signed by Chris Abell, its
President, Craig-_Strobel, its Vice President and Karen Thompson, its Treasurer, at Waterloo,
Wisconsin this 3'" day of July 2014.

C¡W OF WATERLOO

By:
Robert Thompson, Mayor

By:

Morton J. Hansen, ClerUTreasurer

WATERLOO FIRE DEPARTMENT - BOARD OF TRUSTEES

Chris Abell, President

Craig Strobel, Vice President

By:
Karen Thompson, Treasurer
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Wc hope thæ yoq thlemployee value your emplolment relationship with r¡s as much as we do.

Yg. *t Ft each employee maintain a com¡nitirent of always doing their best at work. IVe
believe that every employee deserves a safe, clean, and fair work e¡vironment.

In tnng to reach these goals, we the p¿¡ft man4gement *ill ty to give employees advance notic¿
of any petformance or w9$ rela-ted probþg9, *¿ *ru **lli oor æ*ioäæärployees without
prior noticg except in problem situations. This does not mean-that continued enplo¡,ment is
guaranteed or a matter olti+t. Each employee relationship with \Materloo Firemen's pæk is
considered AT-WILL. Bothparties havõ úg tignt to terminate emplo¡men! for any reason or no
reason at all, at aoy time, with or without prior notice.

This handbook has beSn pr.epared-for the pu{pose of providing all employees of Waterloo
Firemen's Pæk with the rules, guidelines, anã poüciôs of the Þæk.

The most cu¡rent official copy shall be kep on record withthe Waterloo Fire Company president
and Secretary and the most-cunent copy shau supersede anyprevious copies *¿ tËir book shall
be continually updated by the Company Secretary.

Ih*t may be parts of this handbook that don't deal with every aspect of your employment.
Those matters will be handled by Park mânagement and what they believe is fair and appropriate
under the circr¡mstances.

Thue may at anytime be_changes made to this handbook and its policies without prior notice
given to the employees. However, the Park management will attempt to give notiôe when
possible. A1y changes made must be done in onJof ¡ro waysr

1' At the monthly meeting.with the quorum of five Trustees and the majority vote.2. At anytime with a'nanimous votã for the change by all seven Tn¡stees.

If yoq the employee has any questions about this handbook or iæ policies please ask the park
mânagement.

lfaterloo Firemen's park policies and procedures
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BOARD OF'TRUSTEES

Officers

The Board of Trustees has (3) tbree officers; the Presiden! Vicc presiden! and Secretary.

It shtu be the duty of the Vice-President ûo aid the President in the dischæge of hislher duties
and in case of the absence of the President, perform nisner auties and assr¡rne hisher
responsibilities.

These are also the Officers of the Waterloo Fire Company (per the ÏVaterloo Fire Departuent
Bylaw$ and shall ¿gl accs¡dingty.

The President is also the Pa¡k Manager and has contol over the day-to-day operations of the
Park.

The Treasuer is the onty paid position within the Board of Trustees and is not an oûñcer.
(Please see the job description for the Treasurer.)

All Officers shall be elected at the Annual meeting and shall hold a (2) two yeæ term.

Boæd of Trustees

The Boa¡d of Trustees is made up of seven (7) tustees.

The Tn¡stees have sole conhol over the Waterloo Fi¡emen's Pa¡k r¡nder the direction of the

|fl::T_,rjthe 
watertoo Fire company under a tease .g;;; with tne city oiw.t.rtoo,

wlsconsm.

The Boæd of Trustees shall in cases requiring it to act æ a Board of Arbitation for the Waterloo
Fire Company or Deparùnent.

All Trrctees shall be elected at the Annual meeting and shall hold a (2) t1a,o year term.

Requirements

All Officers and Trustees are required to attend at a minimun eight (S) of all regular Board of
Tnrstee meetings in a calenda¡ yearplus the annual meeting. 

-'

All officers and Trustees MUST work at th9 Fourth of July celebration. If you fail to work onthis day without prior witten release from the presi¿eni t;"-*riì be fined with (l) one absencefrom a regular meeting.

Waterloo Firemen's park policies and procedures
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All officers and rrusteet Wqr apply fo¡ a bartender's license within three (3) monrhs &on thecity of waterloo, Ms.consin.-on yèats orreoewa ois rpplüfio";t b. prö"ä until JuneI't. The Puk Board wín pay ror tn" ¡tJri."*. for each member of the park Boæd.

AII officcrs and rrusæes Musr do their commiuee and community work committees areappointed by the Presídent-community meeti$s wiu ueñrk d at the first meeting afrer theannual meeting. Each member wilt be ãssieneaþ 
"Jy-"J. 

är-*iry meeting. such as:chamber of commerce, waterroo pærs dmmissio;w;rrr* city council, ete...

You are allowed to mis;one community meeting, if you niss (2) two you will be removed ûomthe Board of Tn¡stees. If you can find u r.pt"...ioiå-;ñ;"" or you i¡form the president orvice Præident that you will not be able to attend yo* rãnJù"d meeting, the absence will nor beheld against you until you have missed 3 neetings.

Meetings

The Board of Trustees shall meet the first 
¡raondry of every month at 7:0þm at either Firemen,sPark or the Waterloo Fire Deparhent station trnlår, ¿..igÊÃã ¿ifrr"* by the president.

The A¡nual Meeting shall be held on the second Monday of January each yeæ at Z:00pm.

The President shall preside at all meetings ofthe company and Board of rnrstees.

The President shall call atl qpecial meetings and the secretary shall give 12 hou notice to allOfrcers and Trustees.

Per the Bylaws there must be a quorum of four (4) Trustees for any business to be conducted atany official meeting.

Waterloo Firemen's park policies and procedr¡¡es
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Wheneverpeople work closely together as we do, complaints and misunderstandings are bound
to arise. We will make eyey 

-.rytt 
to help in the resoh¡tion of all zuch maners. as fart of this

effort we have developed the below procedrues for handling complaints and problems.

The correct procedure is as follows:
1. Put your probltP 9t complaint in writing and submit it to the pæk Supervisor. An

investigation will be made and you wilt get an ans\ryer as quickly as possible.

2. If you a¡e not satisfied with the aûsliler from the Park Supervisor, you may request that
Pæk lvfanager (President) review your complaint.

3. Should your ptoblem or complaint still remain unresolved, you may ask that it be
reviewed by the Board of Trustees.

If you have an unusual or personal complaint which you do not want to first submit to the pæk
Supervisor, you may go directly to the Park Manager @resident) and/or Vice president.

We believe in and encourage open and free communication at all levels within our organization.
No one who comes fonuard unde¡ this procedure will be retaliated against or suffer aãd negative

In order to avoid annoyance to our employees and non-employees, there will be no solicitation or
disüibution of any items for any putpose on any Park grounds without a written contact or
ageement with the Park management. Employees must also not solicit or distribute to other
employees or non-employees unless doing so r¡nder the d.irection of the park management.

NON-FRATERNIZATION

rù/e respect the freedom and privacy of our employees. However, on the other hand, we have an
obligation to ensrue that employment decisions mâae by the pa¡k management are úæed on
objective considerations and are not influenced by persónat relationship-s which may exist
between employees.

Therefore, members 9f managernent are not pernritted to date other members of management or
employees ol-I t¡'pe with excepion to barienders. Also, no members of the Board of Trustees
are permitted to date each other, any member of manageáen! or any employee of the park

V/aterloo Firemen's pæk policies and procedures
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PAYROLL PERIOD

The pay period is two weeks ending on a Sunday; you will be paid every other Thursday.

If you have any questions about the pay period please contact the park Manager.

BENEFTTS

fhete are currently no healtb, dental, or disability beneñts available to any employees.
However, the Park supervisor does have state pension available.

Workers Compensation .

All employees are covered by rWorkers Compensation Insurance at no cost to the employee.m9 4u1ry$ 4 employees are to rçort rq,medi_ately to tne-iark Supervisor if oõ are iqiured
onthe job' Under state law trI-ol are in¡iure! onthe jób, any resurting medical and hospital
expenses may be covered by this insruance. In addition, if the injury ä*., yo"tãUr r¡nable to
worþ thís coverage allows you to recover a perceatage of your average weekly eamings,
tlepending upon the naü¡re and extents of your ioj,rry.

Unemployment Compensation

As an employee of Waterloo Fi¡emen's Parþ you are covered by unemployment compensation
insurance' Elisibilitr.folunemployment is dótenninc¿ *ro.¿i"e to state law. Eligible employees
recgive weekly benefits based on their eamings with past employers proceeding the time of their
application for unemployment benefits.

Waterloo Firemen's pæk policies and procedures
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LEAVES OF'ABSENCE

Leave ofAbsence

Any employee may request a leave of abse¡ce in v¿riting and submit it to the park Supervisor or
Pæk Manager. All leaves of absence will then b" t k ;;p ù th; p;'oo!;t'"äi*. en
leaves of absence ¿¡s unpaid and we ask thæ tley,emainïinort * possible.

Jury Dulv Leave

lt*ioq on a jury - when called - is an important civic responsíbility. please infomn the pa¡k
supervisor or Park Manager as soon * ¡ou receive yo* oior.ons. A copy of your srunmons
should be submitted to management at tLat time. Yoï *n ¡r r*.used for the length of time thatyouriu{ duty requires, you are expected to return to work the next workday after yonr duty is
completed.

Funeral Leave

ln the event of the death of a fardly member, you will be given time offfor the funeral. you
must notifrthe Park supervisorimmediatelyórtn, tir. o"rv*will need.

waterloo Firemenos e3Lk is aû.:qualg_pporruqity employer. It is our policy to grant equal
e1plo¡'m¡$ opportunities-to all quaunia apprióa"ts Àã .*pråir.r without regard to rheir race,
color, religion' sex, martial statt¡s;age (subjä1o legal requiïements), national origin, ;ti;Éip
status, disability, veteran status, sexual oriintation, äa *y ãt¡.r protected status under federal,
state, or local laws. our policy of equal employnent appriäsio 

"u 
aspects of the enplolment

relationship.

If you feel that this has been violated pleæe refer to the Complaint Resolution procedure.

Waterloo Firemen's pæk policies and procedu¡es
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HARASSMENT POLICY

Sexual Ha¡assment

Sexual Ha¡assment is a violation of federal and staæ law, and it is against the policies of
Waterloo Firemen's Park-for anl emp-loyee or non-employee, -ãt, o, femje, to sexually ha¡ass
an empþee ornon-employee. Sexual ha¡assment inciudõs the following *i¿o"tt

l. Making unwelcome sextul advances, requests for sexual favors or other verbal or
physical conduct ofa sexual nature.

2. Making sen¡al comments or jokes, engaging in unwelcome physical contac! displaying
sexual material or making rnrlgæ or offensive statements abôuíaperson's gendei, rã*,ãt
activity' appearance or conduct where the result is to adversely afiect a reaionable
employee's working conditions.

lexual haras by employees, supervisors, man¿ggnen! officers, vendors, or any other
individual will not be tolerated.

Other Ha¡assment

Federal and state law also prohibit ha¡assment on the bæis of race, age, religion, creed,
national odgn' se>rual preference, and handicap (disability) and it is against-the poñcies of
W'aterloo Firemen's PT\-Pt any employee or non-employee to ha¡asJan employee for any of
these reasons. Such prohibited harassment includes thi m"ung of commentt är jot* about any
of the above athibutes to an.employee and-making gestures o.-*lg*, offensive-or demeaning
tematks, about any such attributes where the resultls to adversely-"tr rt a reasonable employ:ee's
working conditions.

Reporting a Comolaint

Any employee whotelieves they have been ha¡assed shoutd immediatery report the
conduct to the Park Supervisor or Park Manage¡. All acts of ha¡assment will be fonvarded to the
Personnel Committee for an imqsdiate investigation. Such action may include discipline or
termination if hæassment has occurred.

Waterloo Firemen's park policies and procedr¡es
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SAT'ETY PROGRATVÍ

Vfaterloo Firemen's Pa¡k in commiued to providing a safe place for quests and work
environmenl

However, safety in the worþlace is everyone's reqponsibility and accomplished only if we a¡
cooperate on this goal.

It is very important that everyone must leam-safety practices and follow them. Employees must
comply $'ith all safety n¡les and use all provided .-uf"ty equipment and personal p*æ.tiu.
equipment.

Safe Workine Guidelines

Safety is considered a top plTqt on the job. Employees are required to report any hazards and
unsafê conditions to thePark Supendsor immediätely. ru. rarËsupeniroi i, tnro expected to
quickly resolve the problem.

At 
1o 

time may anJ qe]son (employee or non-employee) under the age of lg operate any power
equipment. (I.e. drivable equipmen! sþains¿1rys, *.á.uí.rr,leafblowers, drills, etc...)

To ensrue safe operations, the folowing guidelines must be followed:

Never operate any equipment without all safety guards in place.

Lol TIo wgar all proper personal protective É{uipment p*ui¿.¿.
Lift obþcts by bending your knees and keeping;ü b.;Ë;Jght. rro object is too
heavy for yoq ask for help.
Immediately clean up any spills, slþery froors can be very dangerous.
Never use a chemical you are unsurJof. Each chenical hÃ iÇtop., use. Never use an
improper chemical or mix two different chemicals.
Follow all appropriate appearance guidelines.

1.

2.

J.

4.

5.

6.

Waterloo Firemen's park policies and procedures
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The Board of Trustees -d.95 guests 
9ry-..t yo¡, 9. employee to look and act in a professional

manner' we promote a positive and ûiendlr ãtut ta.- eui"Jttr * to be greeted kíndly and with
care. With this in mind we have created a few guidelin

HAIR: Mt¡st be nea! clean' 
"*u, 

Lo. the face, and properly reshained for safety.

JEWELRY: Engage1ent tüt¡..ddiog bands, and smail stutl earrings only. All other
Jeweþ is not permitted for safety reasons.

PERSoNAL Good personal habits are essential while working. Daily bathing, use ofITYGIENE: deodoran! etc. as you *rt*o.kiog t htghüp"blic area.

SHOES: Closed toe þreferably steel toe) footwear must be worn at all times.

DRUGS AND ALCOHOL

Ðntg and alcohol abuse is one ofthe mostserious problems today. Although we have always
recognized our employee's right to make their own .h.i.* ¿¡ã ri,aa tneir ã*o rlu.r,-¿*g, *¿
alcohol can and often do affect performance and safety oo tnr3oU. lVhen tnir lupp.*, we mustget involved in order to protect òur employees, guests and the firture of Wate¡loo Firemen,s
Park.

The waterloo Firemen's Park Board of Trustees hæ adopted a policy of zero tolerance for any
employee or non-employee operating any park ,quip-.u:t.-- 

-'

we have developed the following policy and work rules that apply to all employees.

1' The use, sale, possession, distribution, or manufacture of illegal næcotics, drugs, orcontolled substances, including but not timited to mæ¡,ranq çssains, pCp, heroin, LSD,
amphetamines, and barbiturates, while on Park U*io.ri'o. premises is prohibited. (pæk
premises include ull l-9 !"itdittg:,jtrcfiües, parking lots, ormeans oftansportation
owned by or leased to the Board õf Tn¡stees oiåtnr*ir. uóing utitize¿ roiprk b*in *including all private vehicles on parkprop$l

2. All employees are prohibited from reporting to work while under the infr¡snse of illegalnarcotics. Also, prescription and ooo-pr:dploo a*g*r*y r¿"ã ru.t..y affectperfomnance or bccome.a safety issuelviotaiion orttïr *re will result io oíriprio.ryaction, up to anf including immediate as*arte. e"rr"ur*ces will be turned over tothe appropriate raw enforcement agencies ;ã;.y;*iì in prosecution.

Waterloo Firemen's puk policies and procedures
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3. The use of alcoholic beverages by employees while on park business or while on the
clock is prohibited. Violation of this rule will result in discþlinary action, up to and
including immediate discharge.

a If the Pa¡k lupervisor or any other member of management reæonably suspects
that an employee is under the influence of dnrgs *híl oo Park properþ or
business the Park shall have the right to requirã the employee tó sdbmit to a
medically approved test to be given by authorized røi.rip.sonnel to determine
whethel this policy has been violated. The Park will pay the upfront costs and if
the said TFlolee is found positive for drugs, the saiä enaployee vyill be bitled for
reimbursing the costs to the park.

b. If the Park Supervisor 9r any other member of management reæonably suspects
that an employee is under the influence'of alcohol while on the clock är park
business; the Park shall have the right to require the employee to zubmitto a
medically approvedtest(s) to be given by authorizea måAð¿ personnel to
determine.whethe¡this policy has been violated. The Pa¡k nnilt puy the upfront
costs and if the_ s{d employeq is found positive for drugs, the said emplóyee will
be billed for reimbursing the costs to tle part.

c. Ïhe Par! reservesthe right to require testing of employees who æe involved in a
work-related accident where hr¡man rrror cõdd have been a factor.

d. If the employee takes the test(s), and the results come back negative; the

"lFloyee will be reimbursed for any losttime. If the results cõme back positive
the employee will be subjectto discþlinary action, up to and including ii-ediate
discharge.

e. Failure 
1o.¡ubmit to the requested test(s) is a violation of this policy and is cause

for discipline up to and incruding immed.iate d.ischarge.

f. A medically approved test need not be administered when the park has substantial
proof that the rule has been violated.

4. Offl-the-job dnrgialcohol use which could affect an employee,s job performance,
jeopardize the safety o-lothgl employees, or non-employees, fart equipment or facilities,
or wlich negatively affects the reputation of Watedôo Éiremen's parkìs ¿so cause for
disciplinary action up to and including immediate discharge.

'ü/aterloo Firemen's Pa¡k realizes that employees tnay become dependant upon drugs and/or
alcohol. If this occurs_we .1T*"æ emplõyees to seók help and request u..di.¿ iãave of
absence to deal with the pt*l.ry. lfti"g help does not excuse theimployee from their
obligations to meet this policy. Seeking nép may only help io a.t.*ioioj whether or not to
retain the employee.

'Waterloo 
Firemen's park policies and procedures
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USE OF'PARK PROPERTY

Equipment

No equipment tH l:1-u:lt,Pæk propep without consent of the pæk Manager or a member oftheBoæd of Tmsrees.who rakes trqpü;ibilirv;ithrp";;ä-* 
rhe equipment and rheequipment being used.

Tables/Chairs/Picnic Tables

There will be no renting of any Pæk tables aud/or chairs, or picnic tables to the public. However,all cirv of waterloo entities may use th; if ";döi.tö;ed by the pæk.

Keys

waterloo Firemen's l5\þggr ker holders both employees and non-employees. with thiscomes a risk on beharf of the park, therefore.all t*k k.y"hiãJr,,* sign the park KeyAgeement' The said agreement describes *l.r i* ailåiloìãr* and the fines æsociared withlosing the keys.

ål[ä:iffiîj.to 
be abusing their privilese as a key holder wiu have their keys taken by the

Waterloo Firemen's park policies and procedures
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RENTALS

Park re,ntal/use charges

a- All rentals must be booked with a signed contact on fi.re.b' The Rental and Belerage prices are iet by the go".d of f*rþs and available by request;
and shall be submitted 

!o the City Councí annually.
c' Any organizationdesiring the use of any City-ouæe¿ property located within Firemen,s

Pæh shall be-subject to an agreement negotiãted be¡veen thr p"ty using the facility and
the Board of Trustees

Securitv Deoosits

1. Security deposits are sometimes required under the following circumstances:a' All renters F, *t Bryen a key must put down a $100.00-secudty deposit on the key
at the time they are given the key.

b' All renters are required to put a Ldf do*o pa¡rnr.ent on the building rental at the time
the contract is signed.

Buildings

The use of any Pæk buildi$s @avilior¡ Bingo Hall, Beer Gæden, Roundhouse, Concession
stan4 bandstand, Carousel.)other then op.o 

"it 
sheiters or*t U. booked and have a signed

gotrIact on file' opur 
1u 

sfelters are open to the public free ofcharge unless being useã for a
Park event or part ofa booked rental.

Times for DancesÆvents

All dances/events in t\e.Park must stop at 12:00am (midnight), all beverages other than park
approved vending machines mrrst stopselling/servin! ató:zóam,and aliuila.gs must be
emptied of all persons (except pæk employeãs and.i.*i"e ;*Ð and rocked uy-t:ooam.

Bartenders

1' List of Approved Bartenders: the Park management shall maintain a list of approved
bartenders with the following:
a' The list will be lpdated annuallyant a copy will be kept on file at City Hall.b' The bartenders shall possess a vati¿ burtroáer's ticense, except as provided by the

Board of Trustees.
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Bouncers

l' under no circumstances shall Park employees o¡ Tn¡stees work as .,Bouncers,, 
orotherwise physically confront o*¡prf*i Éü;ihe procedrue for handring viorentpark users shat be to contacr t.* roro..råã"iJrä*rr.a' This section shall not be conskued to ¿rerií.-Ëäîrrployees oftheir right to serf-defense, o_r their privilege to *9 ro... ifã"ã^ääf orh..r, except that such use offorce shall never be 

"..q"¡tøl"tãr,, "ä;äi emproyee.2' Any Park renPr nay ry9 t pltor."ioo¿ rår*ity ..*i.. with the permission of the parkManager in advancè ofthe åuæ oftU. rental.

Caterers

All Pavilion rentals if serving food must use a state of wisconsin licensed caterer. AII otherbuildings may serve food thei¡s.lu., Ã-roog as it,s done in any safe mânner.

Fighting of any form will not be tolerated; any violation of this will be truned over to theappropriate raw enforcemenr ugrory p* ti, óirripmöîä, io this handbook.

No alcoholic beverage may be sold, or disaccordancewitutnislectión..{viìi;d;#H:'S.:å"Itî3,'#;ïlåffi 
"0."

of a rental agreemenr witnout.enüJ;ä,;; *;ööî,ilrfoïo *o, from the parkpropertv, in addition to anv orher civil or crininriffirüö;;i'l"g ûom said behavior.Licensed Bartender Req'ired, A[;.;h;ù;îädäíuiä. pavlion sha' onrybe dishibuted by a licensed uartenaer-prãviaed by úe park management.The park has a class'9" r.rm.oìJ üüg*rrág, *¿îr;;.ating LiquorsLicense. This means that both u..i*¿ t"or may be puchased in the pæk. AllPavilion rentals nustfu.v.ll uq".it.äroon .lr¿ *ãt.it"å rhe park; all otherbuildings may bring tU.ú o*Ë.nouËä'

a- Iüalk-tbrough

l.

ll.

The park user shall nrwide 
1þage/cleaning deposit of $100.00 and

:}{l l* up.t o.oliguaranree f.. -i;.rage ro park buildings orproperty over and aboye the amount ófin. a.porit.The pæk user sha' sub¡niia r.d,tiä#; pi.o to the park Manager orhisÄer designee. This pran fu-#;;ri;ild by the park Manager or
Waterloo Firemen's park policies and procedures

. Updated on 0Z-09-0g

Fighting at a Dance or Event


